
 

 
 

OFFICE OF HUMAN RESOURCES AND BENEFITS 
WWW.BWCUMC.ORG  

TEL. 410-309-3400 | 800-492-2525 

Memorandum 

To: Pastors, Finance Chairs, S/PPRC Chairs, and Treasurers 

From: Francess Spaine, Director of Human Resources & Benefits  

Date: July 1, 2026  

Re: 2027 Clergy Benefits Calculation  

As you begin to prepare your budgets for the 2027 fiscal year, the following information may be helpful to you in 
calculating the church portion of clergy benefits. If you have any questions, please call the Benefits Office at 410-309-
3430.  

Compass Retirement Plan: New in 2026 - Compass is an account-based, defined contribution (DC) plan. Compass has two 
funding sources: 1) Church funded.  2) Clergy personal payroll contributions.  

Comprehensive Protection Plan (CPP) or UMLife Options provides death and disability benefits for eligible clergy.  

HealthFlex Exchange (Blue-Cross Blue-Shield) is the health plan for eligible participants. 
 
Calculation/Billing for these benefit plans is as follows: 
Total Plan compensation (TPC) is the “cash salaryi” plus “other compensation” items paid by the church on behalf of the Pastor plus either the 
housing allowance or 35% of cash salary for living in the parsonage. (Minimum parsonage value is $10,000)  
 

Benefit Plans: Appointment Type Conference Billing 

Compass – Fixed dollar 
Full-Time appointment (100%) 
Three-Quarter Time appointment (75%) 
Half-Time appointment (50%) 

$150 = $1,800 
$112.50 = $1,350 
$75 = $900 

Compass (Includes Match) Same as above 3%+4% = 7% of TPC 

COMPASS - Optional 
Waiver Form must be on file 

75% & 50% appointment 
have the option to waive out of compass 

Payroll Deduction                 
(Clergy Contribution only 
– Conference Bill) 

CPP (Death & Disability Benefit) 
100% appointment 
Full Member – 75% appointment 

3% of TPC 

UMLIFE (Death & Disability Benefit) Full Member 50% & 25% appointment 3% of TPC 

HEALTHFLEX EXCHANGE         
(Health Insurance) 

100% & 75% appointment                    
(Clergy have the option to waive if they are 
covered under their spouse employer group plan 
– the church will still be billed) 

$1,155 = $13,860 

 

UMPIP - Optional 
25% appointment 
(not eligible for Compass) 

Payroll Deduction                
(Clergy Contribution only 
– Wespath bill to church) 

CLERGY INDIVIDUAL BENEFITS ELECTIONS: 
Medical/Dental/Vision/HSA/FSA/COMPASS 

Contact Benefits 
Office 

 

 

 



 

 

 

 
 

 


