TEMPLE BAPTIST CHURCH

Job Description
Position: Preschool Director/Pastor (Babies-Kindergarten)

CANDIDATE PREFERENCES

The ideal candidate will demonstrate a growing relationship with Jesus Christ, a
passion for preschool children and their families, and a calling to equip others for
ministry.

Preferred qualifications include:

e Bachelor's degree from an accredited college or university (formal ministry or
theological education is a plus).

e Three to five years of ministry, work, or significant volunteer leadership
experience with preschool children and/or their families.

e Demonstrated ability to lead people, develop strategy, solve problems, and
build healthy ministry systems.
Proven experience recruiting, developing, and leading volunteers.

e EXxperience supervising others.

e Excellent written, verbal, organizational, and interpersonal communication
skills.

e Working knowledge of budgeting, planning, and ministry administration.
A lifestyle that models Temple Baptist Church's mission, values, and leadership
culture.

ROLE SUMMARY

Temple Baptist Church exists to empower everyone to live and lead like Jesus
everywhere they go.

The Preschool Director/Pastor provides the spiritual, strategic, and operational
leadership for the Preschool Ministry (babies through kindergarten), partnering with
parents as they establish the spiritual foundation of their children. There are over 230
family units who regularly participate in TBC's Preschool Ministry.



The Preschool Director accomplishes this mission primarily by developing leaders
who build healthy ministry environments rather than personally carrying every
ministry responsibility. Through intentional leadership, volunteer development, and
operational excellence, the Preschool Ministry creates safe, welcoming, engaging
environments where preschoolers begin developing a lifelong relationship with
Jesus Christ.

As the Preschool Ministry's MinistrySafe Champion, this position ensures that child
safety, volunteer screening, abuse awareness training, and church safety policies
remain a visible and uncompromising priority.

This position reports directly to the Next Gen Director.

ROLE RESPONSIBILITIES

Lead the Ministry

e Provide spiritual, strategic, and operational leadership for every Preschool
Ministry environment, including two service times on Sunday Mornings,
Wednesday evenings during the school year, monthly Family Commitment,
paid childcare needs, and other ministry events throughout the year.

e Evaluate the overall health of the Preschool Ministry by monitoring volunteer
engagement, family assimilation, leader development, ministry effectiveness,
and safety compliance while implementing continual improvements.

e Collaborate with Children's Ministry and the Next Generation Team to create
healthy transitions as children and families progress through each stage of
discipleship.

Protect Every Child

e Serve as the Preschool Ministry's MinistrySafe Champion, ensuring every
classroom is staffed with MinistrySafe-approved volunteers and paid workers.

e Ensure all volunteers and staff complete required background checks, abuse
awareness training, and ongoing child protection requirements.

e Champion a ministry culture where child safety, security, and accountability
are non-negotiable and consistently practiced.

Multiply Leaders

e Build a healthy volunteer leadership system by recruiting, onboarding,
equipping, coaching, scheduling, appreciating, and multiplying volunteers
through Temple's Leadership Pipeline. TBC's Preschool Ministry currently
requires over 215 people each week to staff Sunday morning and Wednesday
night programming.



e Lead, develop, encourage, and hold accountable Preschool Ministry staff,
creating a healthy team culture that reflects Temple's values.

e Conduct regular volunteer training, leadership development, encouragement,
and appreciation to strengthen the ministry.

Welcome Families Well

e Create engaging, age-appropriate environments where preschoolers
experience biblical truth, worship, prayer, and the love of Jesus Christ.

e Partner with parents through intentional commmunication, encouragement,
practical resources, and follow-up that equips them as the primary spiritual
influence in their child's life.

e Maintain a visible, approachable, and relational presence with preschool
families, volunteers, and guests while helping new families connect to the
broader ministry of Temple Baptist Church.

Operate with Excellence

e Develop and maintain dependable ministry systems that ensure Preschool
Ministry is organized, prepared, safe, and ready each week, including
curriculum, classroom preparation, scheduling, communication, check-in
procedures, and supplies.

e Manage ministry budgets, purchasing, payroll documentation, expense
reporting, scheduling, and administrative responsibilities accurately and on
time.

LIVING OUR VALUES

Every Temple Baptist Church staff member is expected to model and promote our
five core values.

Pray First: Depend upon God through personal prayer and lead teams to seek God's
direction before making decisions.

Welcome Well: Create environments where every child, parent, volunteer, and guest
experiences genuine hospitality and feels valued from their first interaction.

Choose We: Build healthy relationships by placing the mission of the church above
personal preference while cultivating unity among staff and volunteers.

Multiply Leaders: Invest intentionally in developing volunteers and staff who can
lead others, creating a culture of discipleship and multiplication throughout
Preschool Ministry.



Reflect the Kingdom: Lead with integrity, humility, compassion, and excellence so
that every interaction reflects the character of Christ and advances God's Kingdom.

KEY RELATIONSHIPS & ORGANIZATIONAL EXPECTATIONS

Reports directly to the Next Gen Director.

Works collaboratively with the Next Generation Team and other church
ministries to advance Temple's mission.

Partners with Operations, Facilities, Security, Finance, and MinistrySafe
personnel to maintain safe and effective ministry environments.
Communicates ministry opportunities, staffing needs, challenges, and
solutions in a timely and professional manner.

Participates in staff meetings, leadership development, ministry planning, and
other responsibilities as assigned.

Demonstrates dependable preparation, punctuality, responsiveness, and
follow-through expected of a full-time ministry leader.

BENEFITS PACKAGE

Vacation based on years of Ministry Experience.

Sabbatical - One Month Every Five Years with Stipend.

Matching 403(b) Retirement Plan.

Personal and Family Life Insurance Coverage.

Medical and Dental Insurance (Temple Baptist Church pays a portion of the
premium).



