Gretna Glen Camp & Retreat Center
Eastern Pennsylvania Conference of the United Methodist Church
Staff Expectations

Personal & Spiritual Integrity:

1. Affirm personal faith in God our Father, in Jesus Christ our Savior, and in the Holy Spirit our Guide.

2. Seek to be effective witnesses in the world as a part of the Body of Christ.

3. Accept the general ministry of all Christian believers to minister wherever Christ would have them serve.

4. Participate actively in a church.

5. Work cooperatively with other staff members in a close-knit team relationship.

6. Attend all scheduled training events. If attendance is not possible, arrange to complete required training
by alternative means approved by the Director.

7. Be committed to participation in all aspects of the camp program, and be willing to make all necessary
preparations for the Christian camp experience.

8. Complete and abide by contractual agreement regarding general job responsibilities and specific
expectations.

9. Actin accordance with the principle that all staff actions are to be directed toward the fulfillment of
providing an enriching, faith enhancing experience for each individual camper.

Philosophy of work:

1. Gretna Glenis a Christ-Centered Camp & Retreat Center that is supported by a Christian Staff. The
ministry is conducted in light of our stated purpose for the campers and retreat guests, for without them,
there would not be camp or a staff. The safety, health, happiness and welfare of campers and guests must
be your first consideration at all times.

2. While care for the campers and guests must come first, you are important also, and we are concerned
about your needs. During your time here, you should expect to grow as a Christian in many areas of your
life, both as an individual, and a member of this Christian community.

3. Camp personnel are selected on the basis of:

A. Willingness to demonstrate a Christian commitment at camp.
B. Ability and interest in working in a team relationship

C. Qualifications for the position.

D. Willingness and commitment to training on a continuing basis.

4. The example and attitude of the Gretna Glen Staff will be reflected in the minds of campers and retreat
guests. Basic to good morale is loyalty. You are expected to be loyal to the Gretna Glen Camp & Retreat
Center program, other staff members, and the Camp Director. Discourage adverse criticism and gossip
toward other staff members paid or volunteer, campers, and/or retreat guests. Be quick to appreciate the
good things in others and the program, and slow to find fault. When you have a conflict with a fellow staff
member or supervisor, go to that person and ask for discussion and understanding. Do not discuss the
grievance with other staff members or campers.

5. Participation in a ministry is hard work. Staff members should expect to do “whatever it takes” to support

this ministry and be a role-model to campers and staff at all times.



