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St. Paul Lutheran Church, Sheboygan Falls


	MINISTRY POSITION:  Nursery Caregiver

	
	

	REPORTS TO: Director of Children’s Ministry	
	DATE:  September 2018

	
	

	MINISTRY: Children’s Ministry	
	REVISED BY:  Stefanie Trakel	




TEAM MINISTRY:
We ask all of our ministry staff to work together as a team under the Lordship of Jesus Christ toward the goal of helping lead our people into a growing relationship with their Savior. Each staff member is given specific areas of responsibility in the public ministry. St. Paul Ministry responsibilities may change as the needs of the congregation change.

We expect our entire Leadership team to be constantly seeking the Lord’s “vision” for our congregation. Our Lord has commanded us to “Go, making disciples of all nations…baptizing…and teaching them to obey (Christ)…” (Matthew 28:19-20). The people of St. Paul Lutheran Church, praying for God’s guidance and strength to fulfill His command, have adopted this Mission Statement: “As friends of God through Jesus, empowered by the Sprit, we are Connecting People to Christ by sharing His love in word and action everywhere we are”.

POSITION PURPOSE:
To provide a loving, welcoming and Christian environment for children in the Wee Care Nursery.

REPORTING RELATIONSHIP:

· Reports to the Director of Children’s Ministry.

· No subordinates report to this position.

ESSENTIAL FUNCTIONS:
· Care for and play with the children in the nursery.

· Discipline when needed in a firm and consistent, yet Christ-like manner.

· Choose and use age appropriate Christian activities in the nursery.

· Ensure child safety at all times including drop off and pickup.

· Provide general first aid if needed.

· Provide snack and drink for the children as needed.

· Assist children in the bathroom as needed. Change diapers for younger children and babies.

· Communicate with parents regarding their child.

NON-ESSENTIAL FUNCTIONS:
The following non-essential job functions are listed to inform you of significant duties and/or skills that form some of the bases for evaluation for merit increases of employees in this position.  

· Performs other duties as assigned or as necessity dictates.

SPECIALIZED KNOW-HOW & REQUIREMENTS:
· Excellent communication, interpersonal and teamwork skills.

· Ability to work independently with minimal supervision and make decisions with good judgment.

· Have a genuine concern for the well-being of all children under his/her care.

· Committed to Christ and His Church.

MENTAL/PHYSICAL REQUIREMENTS:
· Exposed to children, this includes potential illnesses and behavior issues that arise when caring for children.  

· Must be able to lift up to 30 lbs, 

· Must be able to sit, crawl on the floor.
